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Performance Evaluation Form

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 5
Evaluation Period | From:............... s semnansranaenn o 7
General Information teladl UL
Employee Name: ialoat) @l
Employee Number: 1(raalogll @Byl
Department: PR
Section: sl
Appraised by: o 1ot oty a1 53 93] posed
Date: eyl
Reason For Appraisal IS (eeed (o B
Probation Period ju,aissa | O Periodic Appraisal gy9a ez | O
Increment 33Me | [ Promotion ;u3,s | O
» Other 5] Wled | O
Remarks Manager Rating Employee Rating Evaluation Factor
eyl 90-100 [ O | ey 90-100 | O
Grade 80-89 [0 | Grade 80-89 [ O ollatl garadly et o)
70-79 | O 70-79 | O Accomplishment of the work
60-69 | O 60-69 | O | according to the required level
Below 60 | O Below 60 | O
! 90-100 [ O ool 90-100 | O
Grade 80-89 [0 | Grade 80-89 [ O eyl Baclieg ae Holad
70-79 | O 70-79 | O Cooperation and helping
60-69 | O 60-69 | O colleagues
Below 60 | O Below 60 | O
] 90-100 [ O | puwsdd 90-100 | O e _
Grade 3089 | 0| Grade | 80-80 | O | ceiaiatbnsmal o3
70-79 [ O 70-79 | O Goulhamne
60-69 | O 60-69 | O Loyalty tolthe. company and
Below 60 | O Below 60 | O preserving Its inferests
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General Information eladl UL
Employee Name: ralsel) @l
Employee Number: s raaloall @31
Department: I
Section: s el
Appraised by: e hot) oty a1 53 93] el
Date: eyl
Remarks Manager Rating Employee Rating Evaluation Factor
el 90-100 | O el 90-100 | O ached slaiud he 5l
Grade 80-89 | O | Grade 80-89 | O chaatin oty
70-79 | O 70-79 | O Ability to understand work rules
60-69 | O 60-69 | O | and
Below 60 | O Below 60 | O procedures
el 90-100 | O eyl 90-100 | O
& O - O
Grade 80-39 Grade 80-39 ) b Aty s 50
2079 O J0-79 | 0 Regularit ;nd disei lin; at work
60-69 | O 6069 | O =W P
Below 60 | O Below 60 | O
el 90-100 | O na- ] 90-100 | O
Grade 80-89 | O | Grade 80-89 | O | iyl Cilialiwog tnaliadly alyi
70-79 | O 70-79 | O | Observing company policies and
60-69 | O 60-69 | O systems
Below 60 | O Below 60 | O
el 90-100 | O el 90-100 | O . R N N
Grade 8080 | O | Grade 80-80 | O | “r °~“‘°"3"’»53“"'l ¢ plazad
70-79 | O 70-79 | O o of dk . q
60-69 I:I 60-69 I:I Car]ng (e} g:;'elémgll'e(i;ement an
Below 60 | O Below 60 | O 5
el 90-100 | O el 90-100 | O
g O - O
Grade 80-89 Grade 80-89 band o Emts¥lg 855!
70-79 | O 70-79 | O T e T .
Initiative and creativity at work
60-69 | O 60-69 | O
Below 60 | O Below 60 | O
na 3l 90-100 | O ina ] 90-100 | O
Grade 8§0-89 | O Grade 80-89 | O ‘;le 3] ch 5_)“\.‘&}1
70-79 | O 70-79 | O . . .
Ability for taking sound deeisions
60-69 | O 60-69 | O
Below 60 | O Below 60 | O
el 90-100 | O el 90-100 | O
Grade 80-89 | O | Grade 80-89 | O | Jeall dniiis xa aglanlly slgial
70-79 | O 70-79 | O | Working hard and responding to
60-69 | O 60-69 | O work pressure
Below 60 | O Below 60 | O
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A

9 https:// www.hrworld-sa.com/




General Information el oL
Employee Name: salogll mud
Employee Number: TEAEN PN
Department: :l a3
Section: s ecnill

Appraised by:

Date:

Remarks Manager Rating Employee Rating Evaluation Factor
el 90-100 | O el 90-100 | O
Grade 80-89 [ O | Grade 80-89 | O | saltat] uogll o Juaadl 5ol
70-79 1 O 70-79 1 0O Accomplishment the work
60-69 | O 60-69 | O according to the required time
Below 60 | O Below 60 | O
Syl 90-100 | O eyl 90-100 | O
Grade 80-89 | O | Grade 80-89 | O | iyl clemttga le bl
70-79 | O 70-79 1 0O Preserving the company
60-69 | O 60-69 | O properties
Below 60 | O Below 60 | O
eyl 90-100 | O eyl 90-100 | O
Grade 80-89 | 0| Grade 80-89 | O bl 395 Sl e 8 yusll
70-79 | O 70-79 | O Ability to work without
60-69 | O 60-69 | O supervision
Below 60 | O Below 60 | O
-yl 90-100 | O Sl 90-100 | O
Grade 80-89 | O | Grade 80-89 | O | el indgiecs dannd Ll 5yaal)
70-79 | O 70-79 1 0O Ability to bear a larger
60-69 | O 60-69 | O responsibility
Below 60 | O Below 60 | O
eyl 90-100 | O Sl 90-100 | O
Grade 80-89 | O Grade 80-89 | O ) flﬁ#'ﬁ
70-79 | B 70-79 1 O Resp;cting others
60-69 | O 60-69 | O
Below 60 | O Below 60 | O
eyl 90-100 | O eyl 90-100 | O
Grade 80-89 | O Grade 80-89 | O [ clugd lalale Slgegd Juis
70-79 |1 O 70-79 | O | Accepting directions and criticism
60-69 | O 60-69 | O of one's manager
Below 60 | O Below 60 | O
Syl 90-100 | O el 90-100 | O
Grade 80-89 | O Grade 80-89 | O o5 oyaasl
075 | T 70-72 ] O Personal bemr
60-69 | O 60-69 | O
Below 60 | O Below 60 | O
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General Information Twladl oG
Employee Name: salogl) @t
Employee Number: TEAEN PN
Department: :8l 23
Section: 2 el

Appraised by:

b8 iy pl (1) g

Date: syl
Remarks Manager Rating Employee Rating Evaluation Factor
] 90-100 [ O | ey 90-100 | O
Grade 80-89 | O Grade 80-89 | O bt
70s79") O 70:79 | O Appearance
60-69 | O 6069 | O i
Below 60 | O Below 60 | O
General Evaluation f*t-a-ﬂ p.gﬁ-}':ﬂ
AR / ‘Total Score &byl las
e i 1=0 Beder | e 4 :Grading ;o
Poor Fair Good V. Good Excellent -
Recommendation Tomog

Bonus slete. | O

Increment 395 | O

No Increment 39Mall (e pyoxs

O

Promotion 73,5 | O

Transfer ;] oleml atas | O

Dismissal ace b | O

Manager Remarks ytd! oS, Slkas M

Employee Remarks calsgt] ikas M

Manager Signature 53Ld) iyl adys

Employee Signature cal>gl) a 845
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